
 

 
 
 
 
 
 

 
 
 

      2022-2023 ANNUAL 
REPORT 



Dear CHRC Members, 

Much of the cultural sector is still experiencing a slow recovery from the pandemic and we are dealing with a 
number of other economic factors that adversely affect our workforce. Despite that, we can collectively be proud 
that we have weathered the worst of the storm and the resilience and dedication that cultural workers have 
always demonstrated is still strong! 

CHRC had a remarkable year’s worth of activity and we, the Co-Chairs, are happy to report to the membership on 
the organization’s successes through the AGM and the Annual Report. 

We would like to begin with a word of thanks to our funders, Employment and Social Development Canada, the 
Department of Canadian Heritage, the Canada Council for the Arts and the Ontario Arts Council. Also, a word of 
thanks to the numerous organizations and individuals who compose our membership and believe in the work of 
our organization.  

2022-2023 was also a year during which CHRC took stock of its own position in the larger ecosystem through 
dedication to completing and beginning to implement our new Strategic Plan.  One of the aspects of the re-
evaluation was CHRC re-affirming its mandate in support of the root of all of Canadian cultural endeavours: its 
people.  

Moving forward, CHRC continues its work in service to our beliefs that: 
• The cultural sector is a national resource for Canada that needs to be nurtured and protected for the public
good; 
• We value Canada’s rich diversity of communities and practices in arts & culture; and that,
• Those who work in the cultural sector for the benefit of all deserve a healthy and safe environment.

We thank our colleagues on the Board of Directors for their diligent participation in keeping CHRC engaged in the 
national discourse and relevant to the changing nature of the cultural sector. Last but not least, a word of thanks 
to CHRC’s staff for their hard work that strengthens the cultural sector. 

We look forward to another year of advocacy, networking, research and projects dedicated to the well-being of 
the human factor in Canada’s diverse professional community and strive to be the first place to go for human 
resources solutions and thought leadership.  

Kind regards to all, 

Janis Lundman & Richard Hornsby 
Co-Chairs of the Board of Directors, CHRC 
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Dear Members, 
 
We proudly present our 2022-2023 year of project activity! 
 
The Department of Canadian Heritage’s Young Canada Works program (YCW) subsidized $246,868 in wages 
support for 24 recent post-secondary graduate internships. This year was the second during which CHRC delivered 
the Student Work Placement (SWP) Program for Employment and Social Development Canada. 204 student 
internships were subsidized with over $907,637 in financial support. We recognize and appreciate our funders for 
these contributions!  
 
The Art of Managing Your Career (TAMYC) update project, funded by the Canada Council for the Arts allowed 
CHRC to deliver 14 of the total 18 presentations to students in 11 of 13 Provinces and Territories to strengthen 
students and early-stage artists career development and market integration. This project continues till March 2024 
with the delivery of another 20 presentations on campuses across the country. Universities and colleges are 
encouraged to sign up fast and host a presentation while they are still available. 
 
The Ontario Arts Council funding has helped CHRC continue its work on Inclusion, Diversity, Equity & Accessibility 
(IDEA). This has been an area of focus for CHRC’s Cross-Sectoral Recovery Roundtables (CSRR) as we bring 
Belonging into the HR Management Toolkit.  Thank you to Jane Needles for your continued involvement as an 
advisor and we look forward to a new round of discussions prior to the project’s sunset in September of 2023.  
 
Creative City Network of Canada’s (CCNC) Cultural Resilience: Using Innovation to Stabilize in Times of Crisis 
project launched the Phase II presentations in earnest. The professional development material commissioned by 
CCNC and created by CHRC was delivered on 15 occasions in-person or online, in either French or English across 
the country. 
 
Renewed thanks to all of our funders, partners and collaborators, not the least of which is our beloved Provincial 
and Territorial Advisory Committee (PATAC) that gathers to share information and advocacy efforts for our sector. 
However, none of this is possible without the CHRC team: Frédérique Coulaud, Audrey Séguin and Tabassom 
Momtaheni were with us in the first half of 2022-2023 but have moved on to other opportunities and we wish 
them the best; Michael Lechasseur, Sofia Downing and Honorine Muhirwa are still with us and welcomed Kevin 
Gorchakov and Birane Wane in 2023. To all of you and to our Board members: we can’t thank you enough!  
 
Together, let’s make 2023-2024 another mighty year. 
 
Kind regards, 
 
 
Grégoire Gagnon, D. Mus., MPA & MBA 
Executive Director 
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https://www.culturalhrc.ca/projects/young-canada-works
https://www.culturalhrc.ca/swp
https://www.culturalhrc.ca/education-training-mentoring/the-art-of-managing-your-career/pdf
https://www.culturalhrc.ca/csrr
https://www.culturalhrc.ca/management/hr-management-toolkit
https://www.creativecity.ca/
https://www.creativecity.ca/library/publications/
https://www.culturalhrc.ca/about-us/the-chrc#6
https://www.culturalhrc.ca/about-us/the-chrc#6
https://www.culturalhrc.ca/about-us/contact#2























